
FINANCE REPORT FOR AGM 22/06/16 

 

  Football Community Performance 
Academy 

Total 

Opening Balance 

    
2,787.97         7,146.02             3,266.73  

    
13,200.72  

Income 

  
85,128.64       47,031.62          33,849.60  

  
166,009.86  

Expenditure 

  
80,598.55       35,482.87          13,793.67  

  
129,875.09  

Closing Balance 

    
7,318.06       18,694.77          23,322.66  

    
49,335.49  

 

 

FOOTBALL 

There has been a significant increase in income and expenditure throughout the year.   

As there has been an increase in numbers and a more focused approach on chasing non 
payer’s fees have increased by approx. £14k.  Player registrations have also increased by 
£1.5k 

Income raised from Hoody sales and clothing was mostly due to the Xmas order, coaches kit 
and additional individual team clothing/kit orders. 

With the increase in income, an investment was made in new goals and training equipment 
to ensure all teams had adequate supplies.  There has also been additional expenditure on 
kit/clothing with the introduction of Xmas gifts and coaches kit as detailed earlier.All 7-a-
side teams have also been issued with new training kit. 

All trips that are run throughout the year with the exception of camps and community 
events will be accounted for within the football funds.   

There has been a decline in fundraising this year for the football, this is due to a committee 
decision to allow teams to fundraise on their own to purchase clothing and arrange team 
outings. 

The Office and furniture is being split between the football and community funds. 

In order to ensure we can continue with the Performance training and additional support 
£6k was committed. 

Additional misc. expenses this year was due to the Xmas party and repainting the cabins.  

  



COMMUNITY 

With the introduction of the Community Development Officer, there has been a greater 

emphasis on developing  community projects.  A grant has been received to fund this post 

for 1 year with the intention for the community projects to be generating sufficient income 

in order to continue with the post. 

Grants have also been received for various community projects and income has been 

generated from this. 

With additional projects comes additional expenditure in the form of wages, equipment and 

facilities.  

 

PERFORMANCE 

Again a grant was received to fund this position, and additional income was approved by the 

Committee to ensure that the project can run the full 3 years.  It is hoped that once the 

MacDonald’s Project comes to an end that the Performance training will be self-funded. 

  



 

 

 

 


